Anglian Learning Restrictive Interventions Appendix

Restrictive Interventions, Reasonable Force and Seclusion

This appendix forms part of the school's Behaviour Policy and must be read
alongside the Safeguarding and Child Protection Policy, SEND Policy and Staff
Code of Conduct.

1. Our approach

The school is committed to a culture of safeguarding and belonging, in which pupils
are supported to regulate, relate, and repair. In line with our commitment to
relational approaches, we recognise that behaviour is a form of communication.
Strong relationships reduce escalation, and pupils feel safe when they feel
understood and valued. Restrictive interventions are not behaviour management
tools. They are exceptional safety responses, used only where necessary to
prevent serious harm.

2. Core principles

Many scenarios can be pre-empted and avoided. In a scenario where a pupil is
showing signs of heightened distress, or dysregulation, staff must use de-
escalation techniques, refer to individual risk management plans and seek other
adult support where possible. Staff should be aware of and avoid triggers that
might escalate pupil distress and inflame a situation. Staff should only use
restrictive intervention, reasonable force, or restraint when a child is at risk of
causing physical harm to themselves or others. Any use of restrictive intervention,
reasonable force or restraint must be lawful, necessary, proportionate, respectful,
and reflective. Where possible, only staff who have been trained in positive
handling should engage with any of the above. Restrictive interventions must never
be used as punishment or to secure compliance.

3. Definitions

3.1 Restrictive intervention: Any action that prevents or restricts a pupil’s
movement, whether physical or non-physical, to reduce immediate risk of harm.
These are safety responses, not behaviour management strategies or sanctions.

3.2 Lawful reasonable force: Physical intervention used by staff, to prevent injury,
criminal activity, property damage or serious disorder, applying no more force than
necessary for the shortest possible time.

This is used to protect, not to punish or enforce compliance.



3.3 Restraint: A non-disciplinary intervention that limits a pupil’s movement, with
or without physical contact, to reduce immediate risk of harm to themselves or
others.

This is not a routine response to challenging behaviour and must not be used to
manage behaviour over time.

3.4 Seclusion: A non-disciplinary intervention involving temporarily confining a
pupil away from others to manage acute risk to themselves or others during
significant emotional or behavioural dysregulation.

This is a safety measure, not a previously agreed provision, sanction or
consequence.

3.5 Significant incident: An incident where the use of force goes beyond everyday
appropriate physical contact and triggers statutory recording and reporting duties.

4. Lawful use of reasonable force

All members of staff have a legal power to use reasonable force only to prevent
injury, criminal activity, property damage or serious disorder. Any force used must
be the minimum necessary, time-limited, and responsive to the pupil’s age, needs
and vulnerabilities. Force must never compromise breathing, circulation or dignity.

5. Seclusion

Seclusion may be used only as a short-term safety measure where a pupil is
experiencing acute emotional or behavioural dysregulation and presents an
immediate risk of harm to themselves or others. It is not a disciplinary sanction,
must never be enforced through threat or punishment, must take place in a safe
and supervised space, and must end as soon as the risk has reduced. All incidents
of seclusion must be recorded and reported. [Insert school name] will record all
incidents through internal tracking systems and will log on My Concern. Parents
will be informed of any incidents of seclusion through written communication that
will be sent via email.

6. Pupils with SEND and additional vulnerabilities

The school recognises that pupils with SEND or disabilities may be
disproportionately affected by restrictive interventions. The school will seek to
understand underlying causes of distress, make reasonable adjustments, work
collaboratively with pupils and parents, and co-produce behaviour support plans
where appropriate. Each incident must still be judged individually, regardless of
any pre-agreed plans.



7. Recording and reporting

The school will ensure that all uses of reasonable force and all incidents of restraint
and seclusion are recorded and reported as soon as practicable, normally on the
same day. Records will include the context, triggers, duration, staff involved, pupil
response, and any injury or follow-up actions.

Parents will be informed in writing as soon as practicable, normally the same day.
These duties apply even where restrictive interventions, or use of seclusion are
anticipated within a behaviour support plan.

8. Post-incident support and repair

Following any restrictive intervention, the school must ensure appropriate checks
where required, support pupil and staff wellbeing, facilitate reflective debrief and
relational repair, and review behaviour support plans and preventative strategies.

9. Oversight and assurance

The governing body and Anglian Learning ensure compliance with recording and
reporting duties, review data for patterns or disproportionality, and seek assurance
that practice reflects safeguarding, inclusion and equality duties.

Concerns or complaints will be managed through the school’s complaints
procedure. Allegations against staff will be managed in line with safeguarding
procedures.
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